
YOUTH CAMP 
 
What we ask you to do as en Activity Leader ? 
As an Activity Leader, you will be fully immersed. You will be working with the team and the 
students living in your centre. During the morning session from Monday to Friday, the students 
are attending the lesson programme. You will be busy working with the other Activity Leaders 
and the Activity Manager to prepare a range of cultural, social excursions and sporting activities 
against a pre-planned weekly timetable. Flexibility is built in to the timetable to allow the Group 
Leader to opt for changes to the programme in daily or weekly Group Leaders meetings. 
As an Activity Leader, you would then fully participate with the students in these afternoon and 
evening activities, assisting both in their arrangement, supervision and also very importantly 
maintaining communication in English. This is an extremely important objective and in the main 
reason for the students visit. 
 
Conditions of Employment 
1/ Full board accommodation will provided for the period of employments at the centre. 
2/ Payments Activity Leaders will receive a package which includes a salary in addition to full 
board accommodation. 
3/ There will be full induction session. All successful applicants must attend, in order to be fully 
briefed concerning the preparation and presentation of the various parts to the programme. 
4/ All Activity Leader must be over 18 years and must appreciate the rule that apply when 
working young people under the age of 18 (the contract of employment to be signed by successful 
applicants incorporates these points together with the questions set out in the application form.) 
5/ A total of one and half days off per week will be provided on a basis with the other Activity 
Leaders in the centre, with the agreement of the Director and Social Activity Manager. 
6/ As an Activity Leader, you will reside at the centre during your contract. Usually you will have 
to arrive up to 2 days prior to programme star date to assist with the presentation, preparation and 
planning of the programme. 
 
About the contract… 
1/ If jour application is successful, we will contact you by post or by telephone to arrange an 
interview. 
2/ During the interview, we will ask you questions about your skills and your personal profile. It’s 
just to understand more about your attitude and enthusiasm to take part in our team. 
3/ If you interview is successful, we will send you a contract by post. 
In the contract, you will find written all the Conditions of Employment which will have been 
already discussed with you at your interview. 
 
Dossier de Candidature 
OBLIGATOIRE : Bon NIVEAU D’ANGLAIS EXIGE : DEUG  ou LICENCE D’ANGLAIS ou 
de nombreux séjours en G.B. 
1/ Deux photos convenables. 
2/ Photocopies de la carte national d’identité + de votre DEUG ou Licence +/- de votre BAFA. 
3/ Un C.V (études, diplômes, expériences, séjour en Angleterre…) 
4/ Deux lettres de recommandations ou de références d’emploi. 
5/ Une lettre de motivation en anglais. 
6/ Frais d’inscription : 150 €uros, remboursés intégralement si vous n’êtes pas recruté(e).  
7/ Faire un chèque distinct de 15 €uros (adhésion ANGLIA) à l’ordre du Professeur ABM 
ARROUAS (ANGLIA) 
Attention, l’affectation se fait d’après vos aptitudes, les besoins de chaque centre et de son 
fonctionnement ! Vous bénéficierez d’une Pension Complète + 200 à 250 €uros de salaire 
hebdomadaire + 1½ jour de repos. Les trajets vers le Grande-Bretagne sont à votre charge. 



APPLICATION FORM FOR FRENCH STUDENTS 
 
Surname………………………….First Names………………………….Date of Birth…………. 
National Insurance Numbers……………………………………………………………………… 
Address……………………………………………………………………………………………. 
…………………………………………………….Your University :…………………………….  
Tel…………………………Mobile………………………email:………………………………... 
 

Your date availability in summer ? 
 
Please put an ‘X’ in the square against your abilities and specific skills : 
 

□ Organisation □ Communication □ Administration □ Football 
□ Volleyball □ Basketball □ Tennis □ Table Tennis 
□ Badminton □ Squash □ Softball □ Swimming 
□ Life saving □ Aerobics □ Trekking □ Treasure Hunts 
□ Orienteering □ Singing □ Dancing □ Acting 
□ Costume Make up □ Stage Choreography □ Painting □ Knowledge of English 
□ Magic □ Driving Licence □ Juggling □ Knowledge of London 
□ First Aid School Level ?________________ University Level ?_____________ 
□ Playing an instrument (Guitar, piano, others…) ?_____________________________________ 
 

Could you write more about yours skills (Qualifications, certificate, level) ? 
 
 
 
 
 

Did you visit GB before ? When ? For how long ? 
 
 

Previous employment experience with most recent first: 
 
 
 
 

More about yourself : 
 
 
 

Please give details of any illness or disability which may affect your ability to work : 
 
Do you have a full clean driving licence ? □No□ Yes 
Do you have a criminal record ? □ No□ Yes (please give details) :  
 
 
(Staff employed to work with children are not covered by the 1974 rehabilitation of offenders act and can be required to 
declare all criminal convictions against children, spent or otherwise)  
 

Name of your First Reference :   
Name of your Second Reference : 
 



Date & Signature :     


